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Barcelona
Mario Llonch, www.sinnombre.com
Bito Cels, www.bitocels.net

Madrid
María Eugenia Serrano, www.mariaeugeniaserrano.com
Cesar Maila

DEC BBDO, www.dec-bbdo.es
Carles Javierre Kohan, www.infographics.cat

Design

Photography 
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Name 
Fundación Exit

Address 
C/ Pelayo, 44, 3ª planta - 08001 Barcelona 
C/ Eraso, 31, 1ª planta - 28028 Madrid

Telephone
Barcelona: +34 93 231 99 57
Madrid: +34 91 355 19 70

Email 
info@fundacionexit.org

Website
www.fundacionexit.org

Social networks

Data Sheet

Tax identification no. (NIF) 
G-62203047

Legal personality
Private foundation

Incorporation date
31 January 2000

Register of Foundations Number
08-0391

Current account numbers
IBAN: ES23-2100-0891-59-0200160431 - SWIFT:CAIXESBBXXX
IBAN: ES84-2038-8978-14-6000176732 - SWIFT:CAHMESMMXXX

mailto:info@fundacionexit.org
https://www.fundacionexit.org/en/
https://www.youtube.com/channel/UC5OdY1Gt_aL9NW3PCsVP0gA
https://www.instagram.com/fundacionexit/.
https://www.linkedin.com/company/1967708
https://twitter.com/fundacionexit
https://www.facebook.com/fundacion.exit.ong


8



9

1. Board of Trustees and Advisory Council
2. Letter from the President
3. Letter from the Director
4. Mission, vision and values
5. Activity 2016

5.1. Our projects
5.1.1. #coachExit Project
5.1.2. #eDuoExit Project
5.1.3. #yobExit Project
5.1.4. #nuevoproyectoExit

5.2. Individual projects
5.2.1. #PASSWORK Project
5.2.2. La Caixa’s Incorpora Programme
5.2.3. Làbora Programme

5.3. Networking with other organisations
5.3.1. Networking on Fundación Exit’s projects
5.3.2. Networks in which Fundación Exit participates

5.4. Labour integration
6. Profile of young people who have participated in projects
7. Voluntary work
8. Communication, events and fundraising
9. Latest news from governing bodies
10. Professional team
11. Transparency, quality and accountability

11
13
15
17
19
21
21
28
34
42
47
47
49
50
53
53
53
55
57
59
61
71
75
79

Contents



10

1



11

Arturo Pinedo
Asun Cano Escoriaza
Coloma Armero
Concha Yoldi
Eduardo Navarro
Enrique Giró
Francisco Mesonero
María Herrero
Pau Guardans
Paula Toledano
Toni Roca 

Advisory Council

John de Zulueta Greenebaum
Rafael Vilasanjuan Sanpere 
Borja Oria Riu
Javier Ruiz Paredes
Consuelo Castilla López
David Coral Morral
Félix Bonmatí Fernández
Francisco Prat Farreras
Javier Nadal Ariño
Jesús Agustín Alonso Gómez
Joan Prat Armadons
José Menéndez Cabrera 
Nora de Liechtenstein
Pedro León y Francia
Yolanda Menal Martínez

President
Vice President 1
Vice President 2

Secretary
Spokespersons

Board of Trustees

Founder and 
Honorary President

Salvador Mas de Xaxás Rovellat

On 31 December 2016 On 31 December 2016

Board of Trustees and Advisory 
Council



12

2



13

Dear Friends,   

When we designed the 2015-2018 strategic plan we came 
up against a huge challenge: planning the sustainable 
growth of the entity.  At the beginning of 2016, we had 
two very clear objectives: to improve the employability of 
more than 1,500 young people in a vulnerable situation 
and to have a presence in 8 cities, being true to the “ADN 
Exit” and being committed to innovation, creating shared 
value, networking and strengthening the bridge between 
the social world and the 

Challenges for 2016 overcome! I take pride in being able to 
say that we have created future opportunities for the 1,527 
young people who participated in our training projects in 
Barcelona, Madrid, Zaragoza, Seville, Palma and in the 
new cities of Bilbao, Burgos and Valencia. 

We have also earnt other achievements including and in 
particular:  

At the beginning of the year, we set up the #PASSWORK
Project, a programme headed by the Fundación Adsis 
and the Fundación Exit with the support of the Servei 
d’Ocupació de Catalunya (SOC) and the European Social 
Fund which is part of the European “Garantia Juvenil” 
initiative 2015-17 in the line of the Programme “Nuevas 
Oportunidades. For Exit, this represents the first chance, 
in 16 years, to manage a high-impact project shoulder 
to shoulder with the Public Administration, which has 
particularly valued our ability to innovate and provide 
value based on projects offering a win-win situation for 

everyone involved in the training and job placement of our 
young people. 

We have consolidated our #eDuoExit Project “Creamos 
Oportunidades en Hostelería” with the Fundación Mahou 
San Miguel in Madrid and we have taken it to new cities —
Burgos and Bilbao— through Certificates of Professionalism.  

Finally, the #eDuo Project “Jóvenes Profesionales” that we 
develop with the Fundación Mutua Madrileña and ASETRA 
was awarded a prize in the Social Business Awards with 
the Award tothe Best Responsible Project in Employment 
Development and the Best Collaboration Programme in 
the first edition of the prizes, organised by the Asociación 
Española de Fundaciones (AEF).

I would not like to finish this without thanking the professional 
team led by Nacho Sequiera for its great work, as well 
as the commitment of all the members of the board and 
advisory council and the support and confidence of all the 
organisations —companies, foundation and social and 
educational bodies— and members who made it possible 
to successfully meet all the challenges set for 2016.  

We have started to work on the milestones for 2017 and, 
therefore, I continue to count on all of you.  

My warmest regards
John de Zulueta
President of Fundación Exit

Letter from the President
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Fundación Exit is celebrating its 16th birthday! This 
is the age of the youngest people who participate in 
our projects, and who are certainly those who are 
most in need of our support. Like them, we are ex-
periencing a growth spurt. In 2014 we designed the 
strategic plan for the period 2015-18 with a clear 
focus on precisely structuring this growth. We won’t 
go off track. In 2016 we’ve doubled activity compa-
red with 2014!

During this special year, there have been many mi-
lestones. In particular, for the first time in the his-
tory of Exit, public financing exceeded 20%. Why 
would I highlight this? Because of its symbolism. In 
my opinion, this proves that the ideas and projects 
that were once received rather sceptically (as they 
didn’t fit in with traditional training courses) have 
gradually demonstrated their impact, the need to re-
think public-private collaboration, and the view that 
the company can become involved in the training 
process of the most vulnerable youth in a win-win 
scenario for everyone. We are growing but we don’t 
want to be a simple anecdote. We want to get to the 
root of problems in order to be able to solve them. 

In this regard, we believe it is key for our projects to 
be recognised and supported by the public adminis-
tration. School success and youth employment are 
huge challenges that can only be tackled systema-
tically through an ecosystem vision in which hybrid 
entities such as Exit are completely necessary.

The risk to avoid in this new scenario? Losing the 
agility and adaptability and innovation that has cha-
racterized us all these years. Does the fact of making 
us “older” mean that we will stop taking risks? Not 
at all. In 2016, we sat down with 79 experts from 
the business, social and academic worlds, and the 
public administration, and with 50 young people on 
a reflection project that is the starting point for desig-
ning new projects. Exit’s youth promises to be non-
conformist yet committed, an exciting stage during 
which we aim to keep growing with all of you.

As always, thank you for your support.

Kind regards,
Nacho Sequeira
Director-General of Fundación Exit

Letter from the Director
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Mission, vision and values4
Trust in young peopleIntegrate vulnerable 

young people through 
innovative training 

projects that provide 
companies with added 

value and foster 
networking.

Ensure that companies 
include the training and labour 

integration of young  
 people through mirrored 
efforts and the increased 

impact of our projects.

MISSION1 VALUES3

VISION2

Equal opportunities
Innovation
Sustainability
Professionalism
Bridge between the social 
world and the business world 
Networking
Diversity

1 3

2

MISSION VALUES

VISION
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Activity 2016
The aim of Fundación Exit is to be a bridge between 
the social world and the business world. We do this 
through three projects: #coachExit, #eDuoExit and 
#yobExit. Each of these corresponds to a different 
phase in the standard itineary of young people la-
bour integration. They are training programmes that 

stand out due to their high innovative component 
and their win-win nature: the young people involved 
improve their employability, companies make their 
CSR tangible, and social and educational organisa-
tions reinforce their work in the field of labour.

?
Confused?

+

+

+

Unmotivated?

Unemployed?

Focused

Trained

Engaged

Pre-employment 
guidance and training

Company

Company

Company

Social and 
educational 
ORGANISA-
TIONS refer 

young people 
to us

COMPANIES 
collaborate 

on the whole 
process

Specialisation

Active search for work + 
Labour integration and 

maintain job post

a,b,cx

CV

x

Project

Project

Project
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Guidance
Motivation to continue studying from the reality of 
the company

The #coachExit Project is a corporate volunteering 
initiative that aims to improve the employability of 
young people at risk of social and labour exclusion 
through coaching and mentoring. 

It is aimed at socially responsible companies that 
wish to involve their staff in a specific solidarity ac-
tion for a limited time with assured results.

5.1 Our projects

5.1.1 #coachExit Project

View Project #coachExit video

https://www.youtube.com/watch?v=tNvG8g0iVMQ


22

Activity 2016

The                         Project in numbers

approve
the course

81%

What young people think
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What corporate volunteers think

improve their
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92%
understand how the com-
pany works from within

91%
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their the experience
competences

96%
positively value
the participation of
the company

98%
believe some of 
management
have improved 

82%

Area of action
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55

corporate 
544

social and educational
organisations

60

of the young people
involved
aim to continue studying

El El93%
of the young people involved
establish a professional 
improvement objective

88%

493
Participants

young 
peopleMadrid

Sevilla

Barcelona

Palma
Valencia 

Zaragoza
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Relevant aspects from 2016

The most relevant news from 2016 is the launch of 
the #coachExit Project in Valencia. Over the cour-
se of the year, this city hosted two editions with the 
participation of 50 corporate volunteers from eight 
companies and 44 young people from seven social 
and educational organisations. 

With regards to execution and with the aim of taking 
the project to more cities, guaranteeing the quality 
and correct management of the project, we have 
closed the process map and developed improve-
ments to the online platform such as, for example, 
including an incident module.

In terms of our professional team, Pablo Zimmer-
mann has joined us as Manager of the #coachExit 

Project, Marta Riera has joined as a volunteer in Bar-
celona, while Gabriel Deler and Patricia Blanco have 
joined as collaborators in Valencia.

We continue to move forward with the In Company 
method for the project (#coachExit Leader) thanks 
to the collaboration of Banco Santander, which has 
developed three new editions. 

We have also enjoyed the support of Fundación 
Banco Sabadell, thanks to which we have been able 
to successfully host the final sessions of different 
editions and edit an informative leaflet on the project 
aimed at young people.

Activity 2016
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Acciona 
Adecco 
Asociación del Personal de “la 
Caixa” 
Atiram Hotels 
Baker & McKenzie
Banco Sabadell
Banco Santander
Boehringer Ingelheim España
Burberry Spain Retail
Carrefour
Colt
Daba
Deutsche Bank
Diesel
DKV Seguros
EMASESA
Endesa
ENISA

ESADE
Everis
Ferrovial
Fira de Barcelona
Fnac
Fundación Accenture
Fundación KPMG
Google
Grupo Arcano
Grupo Batle
Grupo Martín Casillas 
Grupo Peralada
IBM
Idiso Hotel Distribution
Indra
LeasePlan
Leroy Merlin
Management Hotelero Piñero
Meliá Hotels International

Mindshare
Novartis
Palma Pictures
Pepe Jeans
Persán
Puig
Ramón y Cajal Abogados
Sanitas Mayores
SARquavitae
Schibsted Spain (Infojobs)
Seur
Sorigué
Teatro Nacional de Cataluña
Tecsidel
VF (Timberland)
TIRME
TUI Destinations Services
Unilever

Companies that participated in the project*:

* Some of these companies have participated in several cities.
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MADRID
Asociación Norte Joven
Centro de Estudios Afuera II
Centro de Formación Padre Piquer
CFP José Ramón Otero
Colegio Beata M.ª Ana de Jesús
Colegio la Milagrosa
Colegio Nazaret-Oporto
Colegio Nuestra Señora del Pilar
Fundación Tomillo
IES África
IES Atenea
IES Diego Velázquez
IES Duque de Rivas
IES Federico Tomás y Valiente
IES Julio Palacios
IES Julio Verne
IES Luis Vives
IES Parque de Aluche
IES Pio Baroja
IES Severo Ochoa
IES Tetuán de las Victorias 

Salesianos Carabanchel

BARCELONA
Fundació Adsis
Fundació Carles Blanch
Jesuïtes El Clot - Escola del Clot 
Salesians Sarrià
Plataforma d’Entitats de Roquetes
PTT L’Hospitalet de Llobregat
PTT Montcada
PTT Sant Cugat del Vallès
PFI-PTT Sant Feliu de Llobregat
PTT San Joan Despí
PTT Sant Vicenç dels Horts
PTT Viladecans
PTT Molins de Rei  
Tastet d’Oficis

PALMA
Colegio San Alfonso M.ª de Ligorio
Fundación Amaranta
IES Antoni Maura

Activity 2016

Organisations that referred young people to the project:*
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IES Aurora Picornell
IES Francesc de Borja Moll
IES Josep M.ª Llompart

SEVILLA
Colegio SAFA Blanca Paloma
Fundación Proyecto Don Bosco
Fundación CES Sevilla (Proyecto Hombre)
IES Antonio Domínguez Ortíz
IES Gustavo Adolfo Bécquer
IES Julio Verne
IES Pablo Picasso
IES Siglo XXI

VALENCIA
Asociación El Arca
Asociación Periferia
CIPFP Misericordia
Escuela Profesional La Salle
Escuelas San José
Fundación Adsis Valencia
Fundación Iniciativa Solidaria Ángel Tomás

ZARAGOZA
Fundación Rey Ardid
Fundación Federico Ozanam
IES Ramón Pignatelli

* Some of these organisations have 
participated in several cities.
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5.1.2 #eDuoExit Project

Specialisation:
Training alternating between company and school

In the #eDuoExit Project, young people alternate 
between education in an educational centre with 
training in a company in accordance with the Dual 
Vocational Training model. 

The aim is to motivate youth to continue their studies 
through a grant-funded training experience in a work 
environment that complements the education they 
receive in their first year of their intermediate level vo-
cational training courses in different specialities and 
so they may obtain their qualification in a dual mode. 

During the project, the young people involved com-
plete their training in a work environment accompa-
nied by the company mentor and under the coordi-
nation of Fundación Exit techniques.

This experience is complemented by innovative tra-
ining techniques and cross-disciplinary competen-
ces that are previously agreed with the educational 

Activity 2016

centre and company. This year we have also deve-
loped level 1 professional certification. This is official 
training valid throughout the country with certificates 
issued by the corresponding organisations in each 
autonomous community. Over the course of the 
year, we hosted these training events in Bilbao, Bur-
gos and Madrid along with Fundación Mahou San 
Miguel.

View Project #eDuoExit video

https://www.youtube.com/watch?v=qqDcpcfJc18
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Area of action

companies
5

educational 
organisations

23

SMEs
67

of the young people
involved
continue studying

92%
of the young people
involved have 
found work

52%

166
Participants

young people
Madrid

Barcelona

Bilbao

Burgos

The                       Project in numbers
In 2016
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60

72

30

4

Young 
people

Young 
people

Young 
people

Young 
people

21 STORES

44 
ESTABLISHMENTS

21 WORKSHOPS

2 OFFICES

FUNDACIÓN MAHOU 
SAN MIGUEL

FUNDACIÓN MUTUA MADRILEÑA 
/ ASETRA

EDUCATION:
intermediate level vocational 
training and professional 

EDUCATION:
intermediate level 
vocational training

DESIGUAL
EDUCATION:
PFI and dual intermediate level

PROFILE: 
Sales assistant

PROFILE: 
Hospitality service 
technician and room 
assistant

PROFILE: 
Bodywork (sheet and paint)

KPMG
EDUCATION:
intermediate level 
vocational training
PROFILE: 
IT maintenance assistant

Activity 2016
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Relevant aspects from 2016

In 2016, we addressed projects in Bilbao and Bur-
gos alongside Fundación Mahou San Miguel with 
the launch of professional certificates in both cities. 

The #eDuoExit Project we develop with Fundación 
Mutua Madrileña and ASETRA “Jóvenes Profesio-
nales” was awarded the prize for Best Responsible 
Project in Developing Employment at the Social 
Company Awards, and it was named Best Collabo-
ration Programme at the First Edition of the award 
ceremony organised by the Asociación Española de 
Fundaciones (AEF). 

This year, we awarded diplomas to the first promo-
tion of students of official Dual Vocational Training 
aimed at young people at risk of leaving school early 
in Catalonia. This was also the first initiative to enjoy 
the participation of a company, Desigual, theDepart-
ment of Education of Catalonia, and a social organi-
sation, Fundación Exit. 

Furthermore, we enjoyed the collaboration of AXAL-
TA through which the group of young people partici-
pating in the “Jóvenes Profesionales” Project recei-
ved a specialised painting course.
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Activity 2016

Large enterprises / 
organizations:
ASETRA
Desigual
Fundación Mutua Madrileña 
Fundación Mahou San Miguel
KPMG

SMEs:
Almoauto, SA
Atrapallada
Auto Benz Automoción, SL
Automóviles Cormenar 
Comercial Corredor del Henares, SL
Babelia
Cañadío
Casa Agorria
Casa de Aragón
Casa Papamoscas
Centrocar Alcalá la Garena
Chapa y Pintura Cars, SL
Chapahenar
Cervecería Santa Bárbara

Charro Loco
Ciudad de la Raqueta
Cuchillo de Palo
El Gallinero
El GastroBurguer
El Polvorilla
El Triciclo
El Viajero
Fox
GU2
Herramar, SA
Hotel Ercilla
JM Sport Cars
El Kiosko
KM de Pizza
La Bien Aparecida
La Cabra
La Candela
La Charcu
La Comidilla de San Lorenzo
La Favorita
La Maruca
La Roca

La Taberna del Mirador
Los Gallos
Mamá Campo
Maricastaña
Maruzzella
Moreno’s Chapa y Pintura, SL
Motorauto Leganés, SA
Muelas, SA
Panenka
Pecaditos
Pizzería La Competencia
Plan B
Plaza Albia
Rimbombin
Satélite T
Taberna del Lavadero
Tandem
Taller Camporauto, SL
Talleres El Ventorro
Talleres Marsa
Talleres RM Mecánica Chapa y 
Pintura, SL
Taller Jumacar Alcalá, SL

Companies that participated in the project:
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Taller Poliester Eba
Taller Promisa
Talleres Ricote, SL
Umiko
Villauto CB
Viva la Pepa
Welow
Yandiola
Zaharra Albia

Educational centres that participated in the 
project:  
Centro Educativo Fuenllana    
CIFP La Flora   
CIFP Profesor Raúl Vázquez    
Cooperativa de Enseñanza José Ramón Otero    
Escuela de Hostelería y Turismo de Alcalá de Henares    
Escuela de Hostelería y Turismo Simone Ortega    
Escuela Superior de Hostelería de Bilbao    
Escuela Superior de Hostelería y Turismo de Madrid    
Fundación Adsis    
IES Alarnes   
IES Luís Vives    

IES María Zayas y Sotomayor    
IES Mateo Alemán    
IES Nuestra Señora de la Victoria de Lepanto    
IES Tetuán de las Victorias    
IES Villablanca    
Institut Joan Brossa    
Institut Lluïsa Cura    
Institut Provençana    
Institut Torre Roja    
PTT Esplugues de Llobregat    
PTT L’Hospitalet de Llobregat    
PTT Viladecans    
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Intensive Training

Tailor-made Training

5.1.3 #yobExit Project

Labour integration: 
Active search for work and hiring 

The #yobExit Project aims to increase the emplo-
yability of young people through direct contact with 
companies. 

We train young people for their insertion into the 
labour market, providing them with the necessary 
tools and supporting them in achieving their profes-
sional objectives. 

The methodology is based on the competences mo-
del. Consequently, young people can develop skills 
and capacities beyond their educational curriculum.
.

We develop two complementary 
activities:

Activity 2016

for entry into the labour market
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View Intensive Training video

View Tailor-made Training video

https://www.youtube.com/watch?v=0T83eSPU7Bw&feature=youtu.be
https://www.youtube.com/watch?v=GGqMIN5e4BI&feature=youtu.be
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of the young people involved
have found work

53%
of young people 
involved
continue studying

36%
of these young people
are studying 
and working

15%

69

editions 
involving these
participants:

Barcelona Madrid

young people

The

Intensive
Training

companies through 
social mentoring*18
companies*49
social and educational 
organisations**15
insertions38

35
14
30
6

17

34
6

22
9

21

16
editions 
involving these
participants:

Tailor-made
Training

* Some companies participated in both Barcelona and Madrid.
** Some social and educational organisations participated in both Barcelona and Madrid.

In 2016

Project 
in numbers

218
Barcelona Madrid

young people

companies*20
social and educational
organisations**51
insertions106

98
11

32
52

120
13

19
54

Activity 2016
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Activity 2016

Relevant aspects from 2016

In 2016 we launched different initiatives with the aim 
of improving the employability of young people: 

We continued In Company Tailor-made Trainin with 
Carrefour and Fnac and we also started new training 
activities with Grupo VIPS, La Sirena and April. 

We consolidated the figure of the corporate mentor 
in Intensive Training with 18 companies that contribu-
te corporate volunteers to act as mentors to young 
people in the process of constructing their candidacy. 

We held six training sessions in which 29 young peo-
ple participated. These addressed themes such as 
customer service in English, Internet, social networks 
and applications to find employment, and a video CV 
workshop. Finally, we trained 21 volunteers as tutors 
to individually accompany young people seeking 
work within the individual tutors programme.

Atiram Hotels
Barclays Bank
Celofán Audiovisual
CEPSA
Deutsche Bank
Ethikos
Fira de Barcelona
Gastro Money Co
IBM
KPMG
Programa Làbora
Palau Macaya Obra Social “la Caixa”
Progressa
Roche Diagnostics
Unilever
Uría y Menéndez
VF Corporation
Vistaprint

Intensive Training through social 
mentoring:
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April Group
ASETRA
Atiram
Axioma Arquitectura Interior
Ayuntamiento de Madrid
Barclays Bank
CAPSBE
Carrefour
Celofán Audiovisual
Cotton House Hotel Barcelona
Credit Suisse
DeCV&Partners
Deutsche Bank
Enfasystem
Ethikos
Everis
Fira de Barcelona
Fundación Konecta
Gastro Money Co
Grupo Mahou San Miguel
Grupo Peralada
Havi Logistics
Hotel Ohla
IBM

IESE Business School
Inviam Group
KPMG
La Sirena
Programa Làbora
Magna
Nespresso
Nestlé
OBBIO
Orange
Palau Macaya Obra Social “la Caixa”
Parque Sanitario Sant Joan de Déu
Probike
Progressa
Rey del Automotive
Roche Diagnostics
Sellbytel Group
Tecsidel
Unilever
Uría y Menéndez
Vamcats
VF Corporation
Vistaprint

Companies that participated in Intensive Training:
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Activity 2016

Social and educational organisations that 
participated in Intensive Training

Companies that participated in 
Tailor-made Training: 
April Group
Carrefour
Fnac
La Sirena
Grupo VIPS

Cáritas
Centre de Serveis Socials Numància  
Cruz Roja     
Fundació ITA     
Fundació Mercè Fontanilles   
Fundación Adsis    
Fundación Balia     
Fundació Intemedia    
IES Provençana     
IES Torre Roja     
Fundación Iniciativas Sur    
Fundación la Merced Migraciones   
Opción 3      
Punt d’Informació Juvenil Sants-Montjuïc
Salesianos     

Atiram Hotels
Buenas y Santas
Cada día BIO
Café Iradier, SL
El Huerto de Lucas
Enterbio Robin&Co Food Market
Hotel Fairmont Rey Juan Carlos I
LATERAL
Mama Campo
OBBIO
Restaurante vegetariano Al Natural
Restaurante Vegetalia 
Subiendo Al Sur
Teresa Carles Barcelona
Tribu Woki Organic Market

Companies that participated in multi-
company Tailor-made Training:
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Asociación Centro Trama
Asociación Norte Joven
Asociación Horuelo
Asociación ICEAS
Associació SaóPrat
Casal dels Infants
Centre SPOTT
CEPA
Comissió Catalana d’Ajuda al Refugiat
Cruz Roja
Fundación APIP-Acam 
Fundación Instituto de Trastornos 
Alimentarios (FITA)
Fundación de l’Esperança
Fundación Gentis
Fundación Iniciativas Sur
Fundación Marinao
Fundación la Merced Migraciones
Fundación Mercè Fontanilles
Fundación Pere Closa
Fundación Putxet
Fundación Adsis
Fundación Balia
Fundación Cruz Blanca

Fundación Diagrama
Fundación Salud y Comunidad
Fundación San Martín de Porres
GINSO
IES El Cañaveral
CFP José Ramón Otero
Iniciativas Solidarias
Jesuitas
Nuevo Futuro
Opción 3
Punt d’Informació Juvenil Sant Martí
Progress
Projecte Home
Associació Punt de Referència
Recibaix
Recollim
Salesians Mataró
Sant Pere Claver - Fundació Serveis 
Socials
Servei d’Ocupació de 
l’Ajuntament de Cerdanyola
Serveis Socials Carmel
Serveis Socials Casc Antic
Serveis Socials Franja Besòs

Serveis Socials Garcilaso
Serveis Socials Gòtic
Serveis Socials Turó de la Peira-
Can Peguera
Serveis Socials Vall d’Hebron
Serveis Socials Vilapicina i Torre 
Llobeta
YMCA

Organisations that referred young people to Tailor-made Training:
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Activity 2016

Do we suitably 
prepare young 
people for emplo-
yability?

Are public policies 
suited to the needs of 
youth today?

Does training 
have the same 
value as it did 10 
years ago?

Have we considered the 
change of paradigm towards 
global and technological 
aspects when thinking about 
youth accessing work?

In order to answer these questions and assess how social action organisations are preparing young 
people for a job market that is changing radically, here at Fundación Exit we have undertaken a 

re�ection process, #Exit2FourthIndustrialRevolution, with the joint �nancing of Palau Macaya of the 
Obra Social “la Caixa”, based on four action areas:

social agents who are experts in the  
business, academic and social worlds
and in public administration

4 experts

This process enjoyed the participation of:

79 50 young people
Scope of learning and 

training
Scope of community 

relationships
Scope for personal 

development
Scope 

of work

Genís
Roca

Anna 
Fornés

Jordi
Serrano

Juan José
Juárez

5.1.4 #nuevoproyectoExit

https://www.fundacionexit.org/preparamos-adecuadamente-a-loslas-jovenes-para-la-ocupacion/
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Do we suitably 
prepare young 
people for emplo-
yability?

Are public policies 
suited to the needs of 
youth today?

Does training 
have the same 
value as it did 10 
years ago?

Have we considered the 
change of paradigm towards 
global and technological 
aspects when thinking about 
youth accessing work?

In order to answer these questions and assess how social action organisations are preparing young 
people for a job market that is changing radically, here at Fundación Exit we have undertaken a 

re�ection process, #Exit2FourthIndustrialRevolution, with the joint �nancing of Palau Macaya of the 
Obra Social “la Caixa”, based on four action areas:

social agents who are experts in the  
business, academic and social worlds
and in public administration

4 experts

This process enjoyed the participation of:

79 50 young people
Scope of learning and 

training
Scope of community 

relationships
Scope for personal 

development
Scope 

of work

Genís
Roca

Anna 
Fornés

Jordi
Serrano

Juan José
Juárez
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Thanks to this process we have detected four future trends based on:

Networking and 
contact networks

New ways of
learning

Self-knowledge
and motivation 

learning

Resilience

Nubelo Teamlabs Ouishare Fest 2016 Fundación Àmbit

Activity 2016

Four practical experiences:

http://api.nubelo.com/
http://www.teamlabs.es/en
http://ouishare.net/en
http://www.fundacioambit.org/es/inicio
https://www.fundacionexit.org/autoconocimiento-y-motivacion/
https://www.fundacionexit.org/tendencias-de-futuro-exit2fourthindustrialrevolution/
https://www.fundacionexit.org/nuevas-maneras-de-aprender/
https://www.fundacionexit.org/resiliencia
https://www.fundacionexit.org/redes-de-contacto-y-networking/
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View video

https://www.youtube.com/watch?v=t19y0XBIGgc


46



47

5.2 Individual Projects

5.2.1 #PASSWORK Project

The PASSWORK Project is a proposal led by Funda-
ción Adsis and Fundación Exit with the support of the 
Servei d’Ocupació de Catalunya (SOC) and the Eu-
ropean Social Fund, which falls within the European 
Initiative 2015-17 of Youth Guarantee, in line with 
programmes such as “Noves oportunitats”. 

Both entities have united to drive a socio-labour mo-
del for young people that includes the hallmarks of 
both organisations: experience with young people in 
a situation of vulnerability and company involvement 
in the training process of youth.

The project’s main objectives are:

Promote the 
return to the 

of�cial 
post-compulsory 

education 
system.

Identify and implement 
an effective model of 
intervention for young 

people that can be 
replicated.

Improve employability 
by facilitating labour 

integration and 
consolidation in the 

labour market.
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Activity 2016

150
 

More information on  www.projectepasswork.org

* On 31 December 2016.
** Provisional data. The young people involved participate in long training programmes 
meaning the main results will be available in 2017.

In 2016

622
young people
attended to

525
young people
given guidance

460
young people
participated in a 
certified training 
programme 

30
training actions
hosted

29
young people returned 
to the education 
system**

41
young people
found a job

The #PASSWORK Project in numbers*

companies 
participated 
in a training 
action

http://www.projectepasswork.org/es/
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Since it was launched in 2006, we have participated 
in the labour intermediation programme Incorpora by 
“La Caixa”. Its aim is to promote the integration of 
people with difficulties in accessing the labour world 
and its activities cover the whole country. 

On the one hand, the year 2016 saw 300 young 
people from Fundación Exit take part, of whom 130 
have found work. We also managed 163 offers of 
employment. 

On the other hand, we undertook three Incorpora 
Training Points (PFI), two with Fnac and the other 
with the Grupo VIPS. At the PFIs with Fnac, a total 
of 41 young people who were interested in the public 
service profile took part and of these 15 have found 
a job. In the PFI with Grupo VIPS 17 young people 
interested in the profiles of kitchen assistant and/or 
waiter took part and nine of these have received a 
work contract. 

Both Fnac and Grupo VIPS were involved in the 
technical and the competencial training of young 
people participating, defining training contents as well 
as teaching sessions.

More information on  www.incorpora.org

5.2.2 La Caixa’s Programa Incorpora

http://www.incorpora.org
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Activity 2016

At the end of 2014, the Làbora Programme was 
launched, led by the Institut Municipal de Serveis 
Socials of the Local Government of Barcelona with 
the collaboration of the social organisations repre-
sented by ECAS (Entitats Catalanes d’Acció So-
cial), FEICAT (Empreses d’Inserció de Catalunya) 
and the Cruz Roja, and the business fabric of the 
city. 

Since the programme began, Fundación Exit has 
been actively participating in the Làbora Program-
me, specifically in the area of market research.

More information on www.laborabcn.cat

5.2.3 Làbora Programme

http://w110.bcn.cat/portal/site/ServeisSocials/menuitem.931633495bcd6167b4f7b4f7a2ef8a0c/indexf723.html
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In 2016

1.808

151

companies
contacted

Fundación Exit:

*Contribution of the Fundación Exit to the programme.

164
Fundación Exit:

257
Fundación Exit:

970
job offers
managed

1.967
insertions

  *   *

  *
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5.3 Networking
5.3.1 Networking on Fundación Exit’s projects: 

136 social and educational organisations and public administrations have participated in our projects, 
including: 

5.3.2 Networks in which Fundación Exit’s participates:
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5.4 Labour integration
88
commerce

8
logistics

6
computing and
telecommunications

11
transport and
mechanics

104
hospitality and 
tourism

17
others (personal 
image, free time 
monitor…)

234
insertions
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 Profile of the young people

Origins

In the year 2016 1,527young people participated 
in our projects.

905 

Gender

Latin 
America

40%

Spain
37%

North 
Africa

9%

Asia
5%

Sub-Saharan 
Africa

5%Eastern 
Europe

4%

male
60%

female
40%

young people in the projects  

622 young people in the project PASSWORK
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Volunteering

Ángela Borja, Aroa Reniu, Bito Cels, Cesar Maila, 
Daniel González, Elvira Lozano, Gema Oviedo, Juan 
Manuel Álvarez, Marcos Vento, Marie Danglade, 

Mario Llonch, Marta Riera, Natxo Velasco, Natalia 
Palanca, Oscar García, Rocio Elena and Stoyanka 
Ilieva.

Volunteers who dedicate some of their time to working at the organisation:

Corporate volunteers on projects:

130554

Project Project

172

Project
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Communication, 
events and fundraising
We have launched a new corporate image that in-
cludes the redesign of the logos for our projects 
and the design of corporate materials (presenta-

tions, website, roll-ups, posters, etc.) with the aim 
of granting each project its own identity and posi-
tioning.

The red colour of the #coachExit Project means 
the young people involved is still not prepared to 
access the labour market and they are in the 
orientation and guidance phase.

The orange colour of the #eDuoExit Project indica-
tes that the young people, while in the specialisa-
tion phase, is alternating their education at school 
with practical training in a company.

With the collaboration of DEC BBDO and 
through a creative process in which young 
people and the project’s professional team 
have participated, we worked on the naming, 
claim and website of the PASSWORK Project.

www.projectepasswork.org/es/

Finally, the green colour of the #yobExit Project 
means the young people is at the insertion 
phase, prepared to access employment.

http://www.projectepasswork.org/es/
https://www.fundacionexit.org/en/coach-project/
https://www.fundacionexit.org/en/eduo-project/
https://www.fundacionexit.org/en/yob-project/
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Communication, events and fundraising

In September we presented at CCCB the PASSWORK Project to the business world at an event that 
saw over 200 people attendant in which young people were the protagonists.

View summary video of the event View a testimony video of the presentation of the 
PASSWORK Project to companies

https://www.youtube.com/watch?v=R_0FAz_MxEw
https://youtu.be/iIxpy28KJyY
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We implemented the new presence model, which 
was designed in 2015, on social networks. To do so, 
we began with redefining the ecosystem of social 
spaces and we continued by executing the action 
and contents plan.

The result was an increase in followers as well as 
engagement.

Fundació Exit

Follow us on our social networks!

5.043 fans

https://www.facebook.com/fundacion.exit.ong/
https://www.facebook.com/coachexit/
https://www.facebook.com/eduoexit/
https://www.facebook.com/yobexit/
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Communication, events and fundraising

Follow us on our social networks!

followers

145.523
page visits on

www.fundacionexit.org

5.043

190

followers

followers

1.865

views
8.546

Twitter

Instagram

Linkedin

Youtube

https://twitter.com/fundacionexit
https://www.instagram.com/fundacionexit/.
https://www.linkedin.com/company/1967708
https://www.youtube.com/channel/UC5OdY1Gt_aL9NW3PCsVP0gA
https://www.fundacionexit.org/en/
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News article “#coachExit Project. United against you-
th unemployment]”. La Vanguardia. 

Interview with Isabel Buesa, Director of Endesa Cata-
luña, and Nacho Sequeira, Director of Fundación Exit, 
on the programme Sector 3 on Radio 3. 

Feature “Exit and Adsis join forces to train 270 young 
people”. El Punt Avui. 

Interview with Nacho Sequeira, Director of Fundación 
Exit, Tomás Franquet, CSR Manager for Melià Hotels, 
and Victoria Capellá, Corporate Depute Director of 
Human Resources and CSR at Grupo Piñero. Cade-
na Ser Mallorca. 

Feature “Almost half of young people on the Balearic 
Islands are unemployed”. Ara Balears. 

Feature “Tutors knocking down barriers”. Expansión.

Feature “Directors saving young people from being 
ninis”. La Razón. 

Interview with Esther Lillo, Project Manager of #coa-
chExit, on the programme Quédate. Gestiona Radio. 

Feature “Mamadou Korka. Arrived as a stoway, here 
they discovered a genius on the way to Google”. El 
Mundo. 

News article “Fundación Mutua Madrileña, Collabora-
tion Prize from the Asociación Española de Fundacio-
nes”. El Confidencial. 

Feature “The successful journey of two young people 
under guardianship to emancipation”. La Vanguardia. 

Feature on the PASSWORK Project. Betevé. News 
bulletin. 

Feature on the #coachExit Project. Telemadrid. News 
bulletin.

Throughout 2016, we appeared as the stars of the news in more than 20 
media forms with large audiences. Highlights included:  
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Communication, events and fundraising

The #eDuoProject “Jóvenes Profesionales”, with co-
llaboration between Fundación Exit and Fundación 
Mutua Madrileña, received the Collaboration Prize 
awarded by the Asociación Española de Fundacio-
nes (AEF) at its first edition. 

This is the seal of collaborating participant in the Là-
bora Programme.

Nacho Sequeira, Director of Fundación Exit, partici-
pated as a member of the jury and as a speaker in 
the discussion “Professional skills of the 21st century 
for an inclusive labour market” at the awards cere-
mony for FPdGi 2016. 

Day presenting academic and professional guidan-
ce projects organised by General Management of 
Innovation, Grants and Assistance for Education of 
the Department of Education, Youth and Sport in the 
Community of Madrid.

Closing session for the Europeo Movilízate Project 
“Mobile: Nativos digitales, profesionales de futuro”, 
organised by Barcelona Activa. 

Session on “Current and emerging professional 
areas” organised by the University of Barcelona. 

14th edition of “A Terrassa, parlem de Formació Profes-
sional”, organised by the Local Government of Terrassa. 

Breakfast on “Millenials: the future talent”, organised 
by Ship2B and Fundación Banco Sabadell. 

“Create your video CV” workshop in the space of the 
Làbora Programme. 

Round table at the presentation of the PAS Yearbook 
at the Asociación del Personal de “la Caixa”. 

Third Congrés Català de l’Associacionisme i el Volun-
tariat organised by the Departament de Treball, Afers 
Socials i Families.

Prizes and awards: 

Events
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Sessions on Basic Professional Training, led by the 
Centro de Formación Padre Piquer and Fundación 
Tomillo. 

Session on “IES and the Company, building bridges” 
organised by IES Luis Vives.

First edition of Empresarios de la Costa, organised 
by the Chamber of Commerce of Bilbao and Wes-
tern Catalonia. 

Fifth Solidarity Breakfast on “Puente Alimentario” or-
ganised by RS-E de ESADE. 

Debates for inclusion, organised by the Council for 
Cohesion and Social Services of Girona. 

 

Cause marketing action with the sale of InsertCoin 
currency in Fnac for the benefit of Fundación Exit. 

Cause marketing action with a €1 donation per client 
invoice at Grand Hotel Central. 

Cause marketing action with Emporio Armani. They 
donated 20% of the sales made at the Evening Wear 
Styling Workshop presented by Verónica Blume. 

With his book “Sin miedo al cambio” Pablo Foncillas 
collaborated with Fundación Exit, donating all ear-
nings made from it to pay for 70 grants. 

With the initiative “2,100 km of rally, €2,100 for la-
bour reinsertion” Pablo Foncillas and Luis Oliveira 
raised funds for Fundación Exit while telling of their 
experiences at the Rally Spain Classic Raid from 
Barcelona to Seville.

    
Cause marketing
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Communication, events and fundraising

Strategic partners
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Collaborators

Friends

Atiram Hotels
DEC BBDO
Deutsche Bank
Endesa
Fidelity Foundation
Fnac
Fundació Castell de Peralada
Fundación Creatia
Fundación Daniel & Nina Carasso
Fundación Iker Casillas
Fundación KPMG
Fundación Maite Iglesias

Generalitat de Catalunya
Google
Grand Hotel Central
Grupo VIPS
IBM
Lateral 
Llorente & Cuenca
Ministerio de Sanidad, Servicios Sociales e 
Igualdad 
Persán
Unilever

April
Auren Auditores
Comunidad de Madrid
Esteve
Fundació Cottet Mor
Fundación Pacamu

Fundación Fernando Pombo 
Grupo Cementos Molins
Indra
Laboratorios Dr. Esteve
La Sirena
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Latest news from 
governing bodies

In 2016, we continue the process of renewing the 
Board of Trustees designed in the strategic plan. As 
such, after years of collaborating with the Advisory 
Council, Nora de Liechtenstein and Javier Nadal join 
the Board of Trustees. The latter is President of the 
Asociación Española de Fundaciones, while both 
have optimal profiles within the scope of providing 
a bridge between the social and business worlds, 
which is what Fundación Exit strives to achieve. Félix 
Bonmatí, President of Everis Italia, replaces Ricardo 
Penalva as expert in new technologies. Both were 
sponsors of Fundación Everis at the time of the big 
reveal. Finally, to cover the profile of expert in edu-
cational innovation with special emphasis on profes-
sional training, Pepe Menéndez joins as Assistant 
Director of Fundació Jesuïtes Educació. In terms 
of renewals, Rafael Vilasanjuan, Vice President, will 
continue his role for four further years. 

We wished to make the most of this activity report to 
pay special thanks to the invaluable collaboration of 
sponsors who, for many years and with the spirit of 
renewal, have decided to step aside so new people 

may contribute to the foundation’s mission: Santia-
go Font, one of the founders of Fundación Exit 16 
years ago; Pau Guardans, who, after 12 years as a 
supporter, will form a part of the Advisory Council; 
and Natxo Velasco who has represented Compañía 
Jesús for 16 years, which will now be represented 
by Agustín Alonso. All three will continue to be linked 
to the organisation as volunteers in direct contact 
with young people, in the case of Natxo and Santia-
go, and with the contribution of Pau on the Advisory 
Council and driving corporate volunteering and the 
hiring of young people from his company. 

The main issues addressed over the course of this 
year by the Board of Trustees were focussed on the 
unfurling of the Strategic Plan 2015-18, with the mo-
nitoring of strategic lines through progress report, 
the redesign of governing bodies and monitoring the 
Garantía Juvenil Programme, which, due to its volu-
me and strategic value, required special attention. 
In addition, the Appointments and Remuneration 
Committee supported.

Board of Trustees:
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Latest news from governing bodies

The preparation of an improvement plan for the ma-
nagement of people, which is a key aspect in light 
of the growth the organisation has experienced in 
recent years, resulting in the team doubling. The 
Auditing Commission has also reinforced the impro-
vement process in administrative and financial ma-
nagement to respond to the increase in the organi-
sation’s budgetary volume, which has also doubled 
in a few years. Finally, work has been carried out to 
develop a new project with the aim of making it a 
reality in 2017. 

Advisory Council: 

In 2016, the strategic decision was made to evolve 
the Advisory Council enabling it to change from be-
ing comprised only of people from Madrid to a state 
Advisory Council comprised of notable individuals 
from the different cities in which the foundation’s 
projects are developed. This new stage involves Co-
loma Armero, Asun Cano Escoriaza, Enrique Giró, 
Pau Guardans, María Herrero, Francisco Mesonero, 
Eduardo Navarro, Arturo Pinedo, Toni Roca, Paula 
Toledano and Concha Yoldi.

The main aim of the Council is to provide advice on 
the national implementation strategy of projects. 

In September, the first meeting of this new Council 
was held in Seville, where we were excellently hos-
ted by Concha Yoldi, of Fundación Persán.
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Professional team
Director-General of Fundación Exit
Manager of the #coachExit Project
Manager of the #eDuoExit Project
Manager of the #yobExit Project
Manager of Administration and Finance
Manager of External Relations
Manager of Communication
Educational Coordinator of the PASSWORK Project
Expert on the #coachExit Project in Madrid 
Expert on the #eDuo Project in Barcelona 
Expert on the #eDuo Project in Madrid 
Expert on the #eDuo Project in Madrid 
Expert on the #eDuo Project in Madrid 
Expert on the #eDuo Project in Madrid 
Expert on the #yobExit Project in Barcelona 
Expert on the #yobExit Project in Barcelona 
Expert on the #yobExit Project in Barcelona 
Expert on the #yobExit Project in Madrid 
Expert on the #yobExit Project in Madrid 
Expert on the #yobExit Project in Madrid 
Volunteering innovator on the PASSWORK Project
Company researcher on the PASSWORK Project
Expert on the Làbora Programme
Expert on the Làbora Programme

Nacho Sequeira
Esther Lillo / Pablo Zimmermann
M.ª Huertas de la Gándara
Jose Alonso
Verónica Tort
Vanessa Lecointre
Isabel Montoyo
Carles Martín
Eva Fernández
Aina Giral
Lucía Castro
Pepa Bermejo
Carolina Elvira
Raquel López
Alba González
Marta Fusté
Mónica Martín
Ana Martínez
Raquel Díaz
Joan Soler
María Bobes
Susana Díez
Isaura Tort
Susanna Saltó
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Professional team

Expert in External Relations
Expert in Communication for the PASSWORK Project  
Expert in Communication
Administration and Finance Assistant in Barcelona 
Administration and Finance Assistant in Madrid 
Intern on the #yobExit Project
Intern on the Proyecto #yobExit Project
Intern on the Proyecto #yobExit Project

Iria Rodriguez
Lídia Garcia
Melissa Castellanos
Penélope García
Rosa Perales
Susana Castellón 
Pau Solana
Karen Castro

Throughout 2016, the following people joined Fundación Exit: Pablo Zimmermann as Manager of the #coa-
chExit Project; Lucia Castro and Pepa Bermejo as experts on the #eDuoExit Project; Mónica Martín, Alba 
González and Joan Soler as experts on the #yobExit Project; Iria Rodriguez as expert in external relations; 
and Lídia Garcia and Melissa Castellanos as experts in communication. 

We would like to thank Esther Lillo for her excellent work over the years as Manager of the #coachExit Pro-
ject. She was key to its growth in Madrid and Barcelona, and its replication in new territories. We wish her 
lots of luck in the next stage of her life.
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Ana Pozo
Jose María de Zabala
Ángela Borja
Elvira Lozano
Esther Lillo
Marga Royuela
Gabriel Deler
Patricia Blanco
Lilian Goberna
Jorge Serrano

Coordinator of the #coachExit Project in Madrid and Zaragoza 
Coordinator of the #coachExit Project in Madrid 
Training coach
Training coach
Strategic collaborator on the #coachExit Project 
Coordinator of the #coachExit Project in Seville and Barcelona 
Coordinator of the #coachExit Project in Valencia 
Coordinator of the #coachExit Project in Valencia 
Coordinator of the #coachExit Project in Palma de Mallorca 
Coordinator of the #coachExit Project in Palma de Mallorca

Contributors
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Transparency, quality and 
accountability

11
The result for this tax year was

This year, along with Fundación Adsis, we crea-
ted a temporary joint venture named “Fundación 
Adsis y Fundación Exit Unión Temporal de Em-
presas, Law 18/1982, of 26 May” to develop the 
PASSWORK Project. 

The annual accounts of Fundación Exit include the 
proportional integration of the temporary joint ven-
ture, in which our share is 50%.

Income:
In the tax year 2015-16 we received

The contributions of private entities amounted to 
69.5% of the total money received. This is the first 
year in our 16 years of history that public financing 
exceeded 20%. This is especially thanks to the 
PASSWORK Project of Garantía Juvenil with the Ser-
vei d’Ocupació de la Generalitat de Catalunya (SOC).

-€35,206
Expenses:
The total for expenses was

Spending on projects reached €1,327,283, or 
80.93% of the total.

% dedicated to each project:

€1,604,872

€1,640,078

24.82% 33.46% 41.72%

Project Project Project
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Transparency, quality and accountability

69.50%

€1,604,872

€1,640,078

€424,102

€21,815

€43,537
Contribution of private

organisations and companies

80.93%
€1,327,283

€1,115,419

Mission

26.43%
Public funds

1.36%
Individual 
donations

2.71%
Others

€155,773

€157,022

9.50%
Fundraising

9.57%
Administration

How we receive our income

How we distribute our funds
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Report of the
auditors



82

Profit and loss statement and balance sheet
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Assets

Liabilities
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Transparency and good practices
In addition to publishing the destination and origins of our funds, we voluntarily submit to the analysis 
of transparency and good practices of Fundación Lealtad.

This is a unique emblem in Spain that 
helps donors to clearly and simply re-
cognise NGOs that comply with their 
current demands of transparency 
and efficacy in management. Thanks 
to this seal, donors will know that 
Fundación Exit focuses its efforts in 
the areas in which it has experience, 
that its communication is reliable and 
does not lead to error, and that do-
nors can find out the percentage of 
expenses dedicated to its mission, 
among other indicators.

Click here to view the repport

http://www.fundacionlealtad.org/ong/fundacion-exit/
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ISO Certification
In 2016, like every year, we renewed our ISO 9001:2008 certificate, which 
is an international regulation on Quality Management Systems (QMS).
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Email address:
info@fundacionexit.org

Fundación Exit Barcelona
Pelai, 44, 3a. planta

08001 Barcelona
+34 93 231 99 57

Fundación Exit Madrid
Eraso, 31, 1a. planta

28028 Madrid
+34 91 355 19 70

www.fundacionexit.org 

mailto:info@fundacionexit.org
https://www.fundacionexit.org/en/
https://www.facebook.com/fundacion.exit.ong
https://twitter.com/fundacionexit
https://www.linkedin.com/company/1967708
https://www.instagram.com/fundacionexit/.
https://www.youtube.com/channel/UC5OdY1Gt_aL9NW3PCsVP0gA



